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1. Which of the following types of construction projects your firm performs (mark all that apply)?

Public Building

Retail, Warehouse, Lodging
Private Office

Hospital

K-12 School

Highway

Higher Education
Water/Sewer

Multi-family Residential
Manufacturing

Other Transportation

Power
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2. What types of employees does your firm employ (mark all that apply)?

Laborers

Project managers/supervisors
Estimating professionals
Safety professionals
Equipment operators
Carpenters

HR/training professionals
Tax/accounting/finance professionals
Engineers

Business development/marketing
IT staff/BIM managers
Cement masons

Other

Pipefitters/welders

Iron workers

Electricians

Drywall installers

Plumbers

Painters

Roofers

Bricklayers

7%
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3. How would you describe your current workforce challenges?

I am having a hard time filling some key professional and

0,
craft worker positions. 30%

I am having a hard time filling all key professional and craft

- 28%
worker positions.

I am having a hard time filling some craft worker positions,
but no difficulty filling professional positions.
I am having no trouble filling any positions.

I am having a hard time filling some key professional
positions, but no trouble filling craft worker positions.

I am not planning on hiring this year. 4%
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4. If you hire, and are having trouble filling key professional positions, please indicate the position types you are
having trouble filling (mark all that apply):

Project managers/supervisors 54%
Estimating professionals
Engineers

Business development/marketing
Safety professionals

IT staff/BIM managers

Tax/accounting/finance professionals

HR/training professionals
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5. If you hire, and are having trouble filling key craft worker positions, please indicate the position types you are
having trouble filling (mark all that apply):

Plumbers 80%
Carpenters

Roofers

Equipment operators
Painters

Electricians

Laborers

Drywall installers

Bricklayers 44%

Cement masons 449
Iron workers 43%
Pipefitters/welders 42%
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6. Have you increased your use of the following during the past year because of difficulty in filling positions (mark all
that apply)?

Subcontractors A48%
Staffing company

None of the above

Offsite prefabrication

Labor-saving equipment, tools, machinery
Lean Construction

Unions

Building Information Modeling
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7. Do you expect any changes in the availability of construction professionals over the coming 12 months?

It will continue to be hard to find and hire qualified
construction professionals.
It will become harder to find and hire qualified construction
professionals.

Don't know

Does not apply to my firm.

It will continue to be easy to find and hire qualified
construction professionals.
It will become easier to find and hire qualified construction
professionals.

2%

0%
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8. Do you expect any changes in the availability of skilled craft workers over the coming 12 months?

It will continue to be hard to find and hire craft workers. 17%
It will become harder to find and hire craft workers.
Don't know

We do not hire craft workers.

It will continue to be easy to find and hire craft workers.

It will become easier to find and hire craft workers.
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9. How would you rate the overall quality of the local pipeline for training new construction craft workers?
40% 359
35%
30%
25%
20%
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0%

Below average Average Poor Above average We do not hire Excellent
construction craft
workers.




10. How would you rate the overall quality of local training for preparing new construction professionals?

45%
40%
35%
30%
25%
20%
15%
10%

5%

0%

Average Below average Above average Poor We do not hire Excellent
construction
professionals.

11. Is your firm losing construction professionals to other, higher paying jobs (mark all that apply)?

No 40%
Yes, to other construction firms in my area.

Yes, to other construction firms outside of my area.
Yes, to other industries in my area.

Don't know

Yes, to other industries outside of my area.

We do not hire construction professionals.
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12. Is your firm losing construction craft workers to other, higher paying jobs (mark all that apply)?

No 6%
Yes, to other construction firms in my area.

Yes, to other industries in my area.

Yes, to other industries outside of my area.

Yes, to other construction firms outside of my area.

Don't know

We do not hire construction craft workers.
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13. Has your firm increased pay and/or benefits to retain and/or recruit construction professionals (mark all that

apply)?

Yes, by increasing base pay rates. H 53%

Yes, by providing incentives/bonuses.

Yes, by increasing our contributions and/or improving
employee benefits.

No, we have not increased pay or improved benefits for this
purpose and we are not considering doing so in the
forseeable future.

No, we have not increased pay or improved benefits for this
purpose, but we are considering and may have to do so in the
near future.

We do not employ or recruit construction professionals.

Yes, by paying more overtime.

Unsure

4%

Il
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14. Has your firm increased pay and/or benefits to retain and/or recruit construction craft workers (mark all that

apply)?

Yes, by increasing base pay rates.

Yes, by increasing our contributions and/or improving
employee benefits.

No, we have not increased pay or improved benefits for this
purpose and we are not considering doing so in the forseeable
future.

Yes, by providing incentives/bonuses.

Yes, by paying more overtime.
No, we have not increased pay or improved benefits for this
purpose, but we are considering and may have to do so in the

near future.

We do not employ or recruit construction craft workers.

Unsure
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15. Is your firm recruiting workers from outside of the area(s) where you perform work?

No 45%
Yes, for both types of positions.

Yes, for craft worker positions.

Yes, for professional positions.
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16. Do you employ union workers, or is your firm primarily open shop?

We are exclusively open shop. 54%

We employ union workers for all of our projects. 27%

We are primarily an open shop contractor, but occasionally

. 12%
employ union workers.

We employ union workers for most of our projects. %
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17. Estimate the total dollar amount of work your firm performed in 2013?

$10 million or less

$10.1 million-$30 million
$100.1 million-$500 million
$30.1 million-$50 million
$50.1 million-$100 million

Over $500 million
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